Affirmative Action


The Town of Arlington has established the following mission statement relative to Affirmative Action:

The Town of Arlington recognizes its legal obligation and moral responsibility to provide Equal Employment Opportunity to its employees and potential employees.  The Affirmative Action Advisory Committee, a volunteer committee appointed by the Town Manager, is committed to the Affirmative Action program to prevent discriminatory employment practices.  The Committee assists the Town in implementing its Affirmative Action Plan which creates the mechanism and sets the standards by which Equal Opportunity and Affirmative Action will be assured.


The Affirmative Action Advisory Committee (AAAC) meets monthly on the 2nd Wednesday, throughout the year, in the Town Hall Annex. The Committee meetings are open to the public and public attendance is encouraged. 


Throughout 2004, the Committee reviewed monthly reports from the Director of Personnel/ Affirmative Action Officer regarding employment opportunities for the Town.   The principal focus of the Committee is to ensure that people of all races and ethnic backgrounds are given equal opportunity to apply for and receive positions of employment here in Arlington. The Committee continues to try to increase the number of minority and female applicants for positions of employment by communicating with the population at large through posting Town positions in publications that serve different minority communities in the area.  The Committee continues to strategize about new and inventive ways in which to attract qualified minority applicants.


The Committee closely monitors minority and female participation in all construction projects of over two hundred thousand dollars. Communicating with the general contractor at the beginning of such projects is essential. This year, the Committee monitored the Reed’s Brook Project.  The Committee believes it played an instrumental role in the recruitment and retention of a female machinist working on the project.   The Committee's goal is to ensure that the general contractor and all sub-contractors are making a good faith effort to be in compliance with minority participation goals of the State and Town.  In 2004 the Dallin School Project began as well as the reconstruction of the park at Spy Pond.  The Committee will diligently monitor the payrolls of each of these projects to ensure that good faith efforts are made to hire female and minority workers on the projects.  Ongoing and future projects include Water Rehabilitation, Curb/Sidewalks and Town Hall Gardens.  


In 2003 Governor Romney proposed the elimination of the State Office of Affirmative Action.  Throughout 2004 the Committee closely monitored activity at the state level relative to changes to the Commonwealth’s Affirmative Action Guidelines.   Currently there is a stay on the Governor’s Executive Order to eliminate the State Officer of Affirmative Action.   However, new draft guidelines of the Governor’s Executive Order have been issued and the Committee will monitor this issue closely in 2005.


The Committee looks forward to working on many projects in 2005 including the review and update of the Town’s Affirmative Action Plan.  


Any person interested in this issue of Affirmative Action and Equal Opportunity Employment is encouraged to contact the Affirmative Action Officer at 781-316-3121 or email cmalloy@town.arlington.ma.us.

